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FI~.JDING 5: Absenteeism and truancy remC1in a \ problem in Caffimuni1¥Schaots., Tbe
pr.o~ is-worse in'the Nor:th'County'Sehools. ~ere they have no truancy counselor,'

crT'( RES~NSE:.::We-a9ree-,'wi~"the fi1 ding. Howe~er. one ~ust re.member that many Fitzgerald students come to th campuS.-.wfih.a.S1gnif-icant.histOty..of

iruancy;..

REC.uIV!MENrJ"ATJON, 50:., The PrODatio~--Department; local Police Departments, and
th~ County Education Office should work to. t!:L.prollide-efteCtive.. anli~truaQ,cy
n~~l'-.r.."c.rno..'-_~'.~ I'=-~~""""""""""""--'G'iD. I

crnr-R~t?:ONSE The"re0emmendation.h~s been implemented. Currently, the
Santa tvlaria Poiice DeQanment is the only.police ageDc.~ that.ad_ually.piaces al:!.
officer"On"the.'campus-"Of"B"Coanty'Commuryi1y Schoo! and thecSChool Resource
Officer a:ssigne.dtQ~F,tzgpr:;llrl scn!")~I_de.\lOtes-~prv~ei,y- forty. percef'!t:-of.'Ris-
day to'th'e:- Fltzgeral(j" campus- On occasi9ns when truancy issues persis1, a
Tr~~OOn. '+:eaFJ:1-.meetiA§-~-e~ithe5"e -rl-:eetirlgs a-re- attende-d. by the-"
Sch~6r Resource Officer ,and a P~oba1i~n O!~icer. Sh_ould t~uant- be~avi~r
COffltrttte-; a- Sehoot-;A;tt~rloa;'l.cC- -Revi-e'."'..B:Pa.rd IS or.9anized with tne SChOD~

-Resource Officer in attendance. I ..

RESPONSE"": ~ T'nE GRANQ-..JYR.¥~&..F"NdIINGS REGARDING DETENTION

FACILiTiES 1-

Ftt;;JOtN"G--i:I1'ie.prGfessIO-naiism, dtspfayeo"-irr, tht, day to day operations of all thc
faeiHt:ies vrsited-trJ1Pfess-ed-'the- Jr.;ry:- '" cJ,

CI1Y-RES-~~E: 7he C1ty ag~ees witl:i.tiiefrnding.

FINDlNG 2: The level of service and commitment ~o effective lav" enforcement.wi1Qirl
the- cC1~fines,of,. ~f. respectivf:'-'ol1dgem 'was' comme~d able.

CtTt~O'MSE" The"City.,agrees .witi"t 1i"te-'flndiflg

That c.anc[ucre~.fh~..City .o~ga.nta"t"'laFia~5 ,response ~othe five Grand Jury Reports and
we- Wetc:ome-ti"Trs- u t.J pu 110 II Ir;y"TJ:J:-~ S po n d. cl

9:"

RESF?ONSE TO .::tHE GRAND,. JURY."S, F NDING AND",,'cRECOMMENDA TION
REGARBtNG THE eHltD-NOT YEiJ::EFTBERfND- c c.




